
 

 

 
Supervisor, Diagnostic Imaging 
Salary: Range 16, $95,784 to $114,426 per year ($49.12 to $58.68/hour) 
Status: Full-time, Indeterminate 
Competition #: 126-22 
Closing Date: Open until suitable candidate found 

Reporting to the Manager of Diagnostic Services, the incumbent plans organizes and supervises the activities of the Diagnostic Imaging 

Department within the context of the Vision and Mission Statement of the Hay River Health and Social Services Authority (HRHSSA), 

and the departmental budget, and in accordance with the National Standards and the Administrative policies. 

The incumbent ensures the provision of Radiography, Mammography and Ultrasound Imaging Services, with adherence to the Codes 

of Ethics and Standards of Practice of the CAMRT (Canadian Association of Medical Radiation Technologists), NWT Breast Health 

Advisory Committee and the ARDMS (American Registry of Diagnostic Medical Sonographers) as well as in accordance with the 

HRHSSA policies and procedures of the Diagnostic Imaging department. 

The incumbent ensures that the department produces good quality images, upon referral from the Medical staff, in a safe and efficient 

manner to aid the local physicians and the off-site Radiologist to obtain a timely diagnosis and treatment for all clients of the HRHSSA.  

Qualifications: 

 Strong leadership and interpersonal skills. 

 Ability to communicate effectively with clients and colleagues of different ages and cultures. 

 Good organization and team management skills. 

 Ability to problem solve and exercise professional judgment. 

 Ability to function and produce results in a team-based setting. 

 Ability to train and develop staff potential. 

 Knowledge of current health care trends and the ability to promote high standards of diagnostics practice, education, and 
administration. 

 Knowledge of current diagnostics theory, practices and regulations. 

 Ability to plan, develop, and manage strategic, operational, program, budgets and equipment. 

 Knowledge of quality improvement and risk management programs. 

 Computer literacy skills, familiarity with current office programs and the Internet are desired. 

 Ability to deal with Human Resource issues including knowledge of the Collective Agreement  

 Knowledge of multi-cultural environment and a sensitivity to others’ situations/feelings 

 Must be a registered Medical Radiation Technologist, Combined Laboratory & X-Ray Technologist, or Sonographer. 

 Five years of related experience with at least three years of management/supervisory experience is preferred.  

 Must be able to acquire within a reasonable time frame and remain current with the Non-Violent Crisis Intervention certification. 

In addition to an attractive salary, we offer a Northern Allowance of $2.73 per hour up to $5,332 per year. All job offers are subject to 

references, a satisfactory Criminal Records Check (including vulnerable sector search) and an Employee Health Risk Assessment. 

Only those candidates selected for an interview will be contacted. 

For full job description, including required knowledge, skills & abilities, please see job posting/job description on our website at 

www.hayriverhealth.ca under the ‘Careers’ section.  

How to apply: 

Applicants should send their resume via email to hrhssa_competitions@gov.nt.ca or via Fax to (867) 874-8345

http://www.hayriverhealth.ca/
mailto:hrhssa_competitions@gov.nt.ca


 

 

 


